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PERSONNEL wE EROS TO SURVEY : FARM SECURITY HEAD 
JOB OPPOPTUNITIES FOR WOMEN SER.AKS AD UNION FORUM 
Union action to equal job - W,. Wi Aloxendcr,. Administrator 
opportunities for women receive or tho rm Sceurity Administra- 
encouragement last weex when Per- tion, spexe on "Restoring Farm 
sonnel Director Herndricksen said Security" at thie third Un ion-spon- 
he is concuc ting @ survey of wo- sored forum on "Tho Farmer is Our 
men employed in the Department Boss." ) 
md whether they are ciscrininat- 
a against in the higner brackets. Tho forum scrie’ will cmtinuc 
with Don vld Montgomory, Consumers 
The survey will trickude an Counsel, spenking on "The Fsermor 
enumeration of gqualificd women Goes To Tovwm" on Monday, May 1. 
and men applicants for positions. On Nonday, Mey 15, a panel dis- 
and an enumeration of the propor- cussion of porsonncl rolations 
tions of cach sox which actually within the Department will take 
reecive uppointmcnts. olacco. Roy Hondrickson, Director 
of Porsonnel, Hark Loveridge, AS= 
The Union has recommended that sistant Chicf of the Forest Serv- 
the presont policy whereby any ice and Jacob Baker, head of the 
hiring officor may arbitrarily UFWA will take part. 
disqualify women applicsnts 
should bo roplacsd by a policy Forums start ot 4:hO and are 
vyhich vould epen all jobs to both held in the So Plidg Auditorium. 
sexcs oxcopt in cases whoerc sat 
isfactory preof is offercd that , ee re 














the sox of the applicant is an im 
portant olement of qualification. 


ae 


ie wee Eee Tee 











Monday, May 8, 8 pm 
532 - 17 St. i, We 
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Local Na. 2, of the United 
Fedoral Workcors of Aancrios 
(Affiliated with the CIO) 


Presidcont....eSimen Rottenberg 
-ProseeeeeDanicl Sullivan 
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Reactionary business interests 
are sniping at the Wagner Labor 
Relations Act. They care seeking 
to embalm the Act on the pretext 
of cmending it and they would 
like to cripple the Notional La- 
ber Relations Board. 


What is the stake of Govern- 
mont workers in this Act? Why 
should thoy defend it? 


First, we reslize that Gov- 
ernment workers can only improvo 
their position with the support 

f 2 poverful labor movoment. The 
Wagner Act, by clearing away the 
logal barriers to organization by 
worksrs in private industry has 
been 2 factor in the rebirth of 
the smcrican Labor mevemente It 
has thus made it possible for 
these vorkers to obtain higher 
wages and better working condi- 
tions. And standards of wages 
and working conditions in the 


Gevermacnt are in‘ the long run 
dcpendent upon standards achieved 
in private industry. 


Sceond, the Wagner Act, de- 
ite the fact that it supresadly 
clies only to private industry, 
s been the most important sin- 

e factor in the geins the UFWA 
has wone Recognition for trade 


union oactivity in tho Federal 
Government has becn won in agency 
after aroncy on just one argument: 
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vrivato industry : rig 
ranize and the Government cannot- 
do any less for its omployes. 


The Wagnor Act hes thus holpod 
win peyraises for us, nas helncd 
to get employes roinstated, has 
helped win reoclassifications, 
promotions agreomoents, has holpced 
to got us everything we hove, you 
might saye 


This is why the Wagner Act wis 
worth fighting for in the first 
place. This°is why it is worth 
defending now. 
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PROS AND CONS of the cefficien- 
ey reiting system were discussed 
at the last -mecting “mF Local 2s 
Mareus Gordon @f the Office of | 
Pergonno] laid the basis for the 
discussion by giving a vory Gox- 
ecllont account of how the pres- 


es we; 
ent systom oporates. 


UNION ACTION MAY BRING ABOUT 
PERKING SPACE REFORM 


4& fairer system of alloeating 
the 675 free parking spaces in 
the sourts may be set up in the 
near future according to a report 
of Union representatives who con- 
ferred lest week with Mr.Thatcher 
who has charge of their distribu- 
tion. 


eae son*s prox 
length of service be 
primary basis for the allocation 
of spaces to emlores was dis= 
cussod with Mr. Thatcher who seid 
that action would be taken <«s 
soon 2s his .office was able to 
complete an investigation of the 
entire problem. 


That 


2 ~*~ 
mace the 


PROMOTION OPPORTUNITIES 
SOUGHT IN FOOD AVD DRUG 


impending .coxpansion of the 
Food end Drug Administration, due 
to the passagé of the law on cos- 
metics, should rcsult in promo- 
tions for «s number of cqualificd 


employes of this idivision, if 
Union action on their bchalf is 
sucecssful. 


It is planned to hive amployes 
of the division submit. thoir 
euslifications te the Union's jAd- 
justmont Committce which will 
presont them to the Chicf porson= 
nel officcr with a rcaucst that 
hese employcs should reccive 
serious consideration when fill- 
ing now jobs. 


REVAUPING QF RATING PROCEDURES ASKED BY COMIITTER 


A special committee sect up by 
the Office of Personnel to inves- 
tigate cfficioncy ratings in the 
Farm Security administraticn has 
issued a report rccomncnding “an 
extensive revamping of the rating 
procedures within the Covernment 
service." 


The Committec, although its 
investigation completely substan- 
tiated the Union's main contcn-~- 
tion thet ratings issucd in Farm 
Security were woll below the gcen- 


eral level of _tho Departront, 
nevertheless found that the fault 
lay not so much with FSA as with 
the gonoral failurc . of tho cfifi-x 
ciency rating systom as practiced 
throughout the Departmont. 


pointed out the 

mi result in 
onp Lloyes of FSA 
sought transfer to othcr Burcaus 
whose standards for rating were 
lower than FSA standards. 


PRESIDENT OF NATIONAL FARM eRe 
INION SPEAKS BEFCRE LOCAL 2 
president of the 

attended 
a meeting of Local 2 last week 
and explained what his organize- 
tion was doings. 


¥ 


John Vesecky, 
National Farmers’ Tmion, 


The Farmers’ Union wes started 
among the poor farmers of Texas 
36 years ago, he pointed cut, and 
today it is probably the most 
progressive o-gaenization of farn- 

ers in the ceuntry. 


The members of the Farmers! 
Union in a number of states are 
working with Jaber unions and 
other organizations of city con- 
sumers in an effert te solve 
their problems through joint ef- 
‘fort. 

was to raise the inoeme of 

h farm and oity. workers so 

het éach group would be able to 

purchsse the preduots made by the 
other 
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Send by chain 
o John A. Schricker, 
cuth Building. 


envelope 
Room 3630 
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The main task, he explain-" 


Dinion that the. Spring Pi 
which Looe < end the Federa 
Workers '* hool held last week, 
Was a ere t success, The 106 odd 
picnicers who were present enjoy- 
od themselves no end and many are 
already asking the Entertainment 
Comnittes to arrmge another. 
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ANOTHER LEABER OF LOCAL @ has 
taken the fatal leap - its Georges 
Priniman of AAA this | 
didnit.tell us about it until he 
eseme baek fron his honeymoon. Sly 
devil, George? 


Sen. So oan 
CiMi es 2A 


r TOO HOT, The 
Union will :.sk the Adewinistration 
to estoblish a definite policy 
for excusing employes who vork 
in buildings vhich are gi air 


cecled. Such policics heave «l- 
ready been put into Pee in 
othor Governmenta agoncicse 


A LETTER FROM ER. HENDRICKSON 
explaans. that wntil tho “Civil 
Serviec Commission octs favorably 
on his request for‘ a six months 
probationary poriod for positions 
with salarios under $2,000, tho 
probationary poriod for such po- 
sitions will te tin a full year. 
Fo adds that “wo have cvery hopo 
that the Cammission will grant 
our requost." 
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